
SENIOR VICE PRESIDENT FOR STUDENT AFFAIRS
This leadership profile is intended to provide information and assist qualified individuals in assessing 
their interest in Chapman University and the position of Senior Vice President for Student Affairs. 
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The Search
SENIOR VICE PRESIDENT FOR STUDENT AFFAIRS

Chapman University, a mid-sized, student-
centered private research university with 
campuses in Orange and Irvine, California, 
seeks an experienced, collaborative, and 
forward‑thinking strategic leader to serve 
as its next Senior Vice President for Student 
Affairs (SVPSA).

 The SVPSA will guide an accomplished and talented 
student affairs division during a period of exciting 
institutional momentum and evolution. This role 
provides strategic leadership and vision with a focus 
on deepening Chapman’s welcoming campus culture 
and its approach to personalized education that 
provides robust academic and co-curricular offerings. 
With a steadfast commitment to supporting students’ 
learning, development, and well‑being, this leader will 
cultivate strong partnerships across the university and 
within Student Affairs, enhance the student experience, 
and foster a culture in the Student Affairs organization 
grounded in trust, empathy, innovation, holistic support, 
and operational excellence. A member of Chapman’s 
Senior Staff (President’s cabinet), the SVPSA will be a 
visible leader on highly engaged campuses focused 
on providing a transformational experience to students 
and the student affairs perspective and context to 
senior leadership to inform sound decision-making. 
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About Chapman
Founded in 1861, Chapman combines 
the resources of a research institution 
with the scale of a mid-sized, student-
centered university. Chapman University 
enrolls approximately 9,700 students, 
including about 7,700 undergraduates 
and 2,000 graduate students. The 
university’s picturesque Orange campus 
is located steps from restaurants, coffee 
shops, and boutiques; just 15 miles 
from the beach; and 30 miles from Los 
Angeles’ business and cultural hubs.  
The Rinker Health Science campus in 
nearby Irvine is home to the university’s 
health science graduate programs  
and is strategically located in a hub  
of pharmaceutical and medical  
device industry.  

Supported by an endowment that just exceeded $1 
billion – one of the fastest-growing in the country and 
two-thirds of which supports student scholarships – 
Chapman continues to fulfill its mission of providing 
personalized education of distinction that prepares 
students for inquiring, ethical, and productive lives as 
global citizens.  

The university offers a broad portfolio of undergraduate, 
master’s, and doctoral degree programs across the 
arts, business, education, health sciences, humanities, 
and more. Chapman is categorized by the Carnegie 
Classification as an R2 “high research activity” institution. 
With a focus on experiential learning, Chapman 
prioritizes hands-on experience for students, who learn 
directly from distinguished, world-renowned faculty, 
including recipients of the Nobel Prize, National Medal 
of Science, and Academy Awards. The university has 
produced a Rhodes Scholar and been named a top 
producer of Fulbright Scholars. It hosts a chapter of Phi 
Beta Kappa, the nation’s oldest and most prestigious 
honor society. The university also has the support of its 
global alumni network of nearly 60,000. The university’s 
momentum is reflected in its rise in the national rankings, 
recently achieving its best-ever ranking in U.S. News & 
World Report, rising nearly 10% year over year. 
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About 
Chapman
Student life at Chapman University is shaped by the 
institution’s commitment to providing personalized education 
within highly engaged campuses. Chapman’s students enjoy 
learning in a close-knit, student-focused community, where 
faculty and staff members know students by name, and 
the community is often referred to as the Chapman Family. 
Chapman’s academic and co-curricular experiences are 
intentionally connected and support this vibrant community 
of scholarship, leadership, and student involvement. 
Residential life plays a central role in the undergraduate 
experience, as living on campus is required for three years. 
Students on both campuses also benefit from Chapman’s 
many small, discussion-based classes, which foster a 
collaborative academic environment and enduring faculty 
connections. A 12:1 student-to-faculty ratio supports close 
faculty engagement and personalized learning within 
this extraordinarily welcoming community. Students are 
supported by state-of-the-art facilities, including the Keck 
Center for Science and Engineering and the Rinker Health 
Science Campus, which features advanced labs and 
research spaces. Chapman students participate in more 
than 200  student organizations and 23 NCAA Division III 
athletic teams. Recreation programs, cultural events, and 
student-led programming help students develop meaningful 
relationships, explore interests, and participate fully in 
university life. In a given academic year, students have 
exposure to numerous prominent guest speakers – recently 
ranging from Nobel Laureate Nadia Murad to former 
California Governor Arnold Schwarzenegger to several 
world class artists, including Ariana Grande, Angela 
Bassett, and Dwayne “The Rock” Johnson, to name only a 
few; to recent film screenings; to student and professional 
performances at the world-class Musco Center for the Arts; 
to a Winterfest celebration that brings holiday cheer and 
snow to the Orange campus; and to first-class career fairs 
that draw hundreds of top employers, including several 
Fortune 100 companies. First-year students have unique and 
memorable experiences that begin during orientation and 
delve into the important traditions surrounding the university’s 
fenestra and four pillars symbolism. 

Learn more about Chapman’s recent State of the University 
Address and visit chapman.edu to explore the university, 
its history, and culture. 

https://news.chapman.edu/2026/03/03/chapmans-momentum-continues-at-state-of-the-university-event/
https://news.chapman.edu/2026/03/03/chapmans-momentum-continues-at-state-of-the-university-event/
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About This Moment
administrative stakeholders across the university 
in support of all students – undergraduate, 
graduate, and professional students – during a 
time of impressive institutional and financial strength 
and growth. They will approach the role with 
an institution-wide perspective, thinking beyond 
divisional priorities to advance the university’s 
broader mission and strategic goals. By possessing 
strong administrative and operational acumen and 
being a skilled systems thinker, collaborator, and 
innovator, the SVPSA will strategically orchestrate 
their teams, programs, spaces, technology, and 
services to support students from the time they 
commit to Chapman through graduation, fostering 
highly engaged alumni. The role requires a 
seasoned student affairs leader with the judgment 
and experience to proactively lead through crises, 
encourage free expression and constructive 
dialogues, evolve organizational structures to best 
promote the student experience, and translate 
strategy into effective implementation for co-
curricular and institutional excellence.  

The SVPSA will join Chapman at a unique and exciting 
time as a bold new leadership team forms in support of 
President Matt Parlow to continue the university’s strong 
momentum and advance the personalization and 
special sense of place that distinguishes the Chapman 
experience. This is a deeply collaborative leadership 
team that values student success, excellence, and 
innovative ideas and approaches – and enjoys rolling 
up their sleeves and working with one another.  

Over the years, Chapman has experienced rare 
strength and continuity in leadership, including in 
Student Affairs, where the soon-to-retire and beloved 
SVPSA has spent the last 18-plus years building a 
strong and a trusted relationship with the student 
body, which considers Student Affairs a key and 
active support to their campus experience from 
beginning to end. 

The incoming SVPSA will cultivate strong partnerships 
and foster continued integration within Student Affairs 
and between Student Affairs and other academic and 
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Matt Parlow has served 
as Chapman University’s 14th 
president since September 2, 
2025, and holds the Donald 
Bren Presidential Chair in 
Law. Over his 12 years at 
Chapman, Parlow has played 
a pivotal role in propelling 
the institution toward national 
prominence as both an 
administrator and a scholar. 
As Executive Vice President, 
Chief Advancement Officer 
(EVP/CAO), and Parker S. 
Kennedy Chair in Law, he 
drove transformational growth 
while leading the historic 
fundraising initiative Inspire: 
The Campaign for Chapman 

University. This campaign seeks to raise 
$500 million by 2028 and grow the 
university’s endowment to $2 billion by 
2037. Under his leadership, Chapman 
surpassed $400 million—well ahead 
of schedule—providing resources that 
strengthen academic excellence,  
support student success, and  
deepen community engagement.  

An innovative leader with a strong 
sense of community, Parlow brings an 
ambitious vision for Chapman’s future. 
Under his direction, the university is 
poised to reach new academic heights 
by fostering expansive interdisciplinary 
collaborations that push the boundaries 
of knowledge and innovation, while 
preparing students for success in a  
rapidly evolving workforce.  

Deeply committed to the student 
experience, he will promote robust 
engagement between students, faculty, 
and the broader community, ensuring 
Chapman continues to provide 
the distinctive, hands-on learning 
opportunities that set the university 

apart. As the need for civil discourse 
grows nationwide, Parlow is also 
dedicated to making Chapman a 
place where challenging conversations 
are embraced and free expression is 
protected. This commitment to free speech, 
academic excellence, and community is 
emblematic of Parlow’s strong belief in the 
power of education as a force for good.  

Before serving as EVP/CAO, Parlow 
was the Dean and Donald P. Kennedy 
Chair in Law at the Dale E. Fowler 
School of Law. As the school’s second-
longest-serving dean, he achieved 
financial stability, welcomed some of the 
strongest incoming classes in its history, 
and oversaw three consecutive years 
of record graduate employment. His 
leadership elevated the school’s U.S. 
News & World Report ranking by more 
than 20 spots. At the same time, his 
fundraising established new professorships 
and expanded key curricular areas that 
foster innovation and student achievement.  

Parlow’s career in higher education also 
includes serving as Associate Dean for 
Academic Affairs and Professor of Law  
at Marquette University Law School.  

Before his academic career, Parlow was 
an associate with the Los Angeles firm of 
Manatt, Phelps & Phillips, LLP and served 
as a law clerk for the Honorable Pamela 
Ann Rymer of the United States Court 
of Appeals for the Ninth Circuit. Parlow 
holds a J.D. from Yale Law School and a 
B.A., magna cum laude, in History from 
Loyola Marymount University.

Leadership At Chapman, we have incredible  
students, and our job is to maximize  

their experience, enhance their 
opportunities in and out of the classroom, 

and help them learn together and 
continually grow to become productive 
citizens who contribute to our world.”

President Matt Parlow
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A seasoned higher education 
leader with a background in 
administration and student 
affairs, Amy Rogan-Mehta is 
the Executive Vice President and 
the Chief of Staff at Chapman 
University. In her role, Amy 
serves as a chief advisor to the 
President and oversees a broad 
portfolio of units that contribute 
to Chapman’s strategic 
direction, student experience, 
and external visibility, including 
Admission and Student Affairs. 
In addition, Amy facilitates 
collaboration and alignment 
across Chapman’s schools 
and departments to achieve 
institutional vision and goals; 

helps to lead board relations with the 
Board of Trustees, Board of Governors, 
and the President’s Cabinet; and serves 
as a liaison to various committees 
of the Board of Trustees. She also 
recently led the presidential transition 
and chaired the Presidential Transition 
Advisory Committee. 

Throughout her career, Amy has led 
her teams to unprecedented success. 
As Senior Vice President of University 
Advancement at Chapman, she 
helped the division reach new heights, 
including recruiting a record number 
of employers to interview students for 
jobs in back-to-back years, engaging 
a record number of alumni with 
Chapman, and consistently closing 
each year under budget. In addition, 
Amy has played an instrumental role 
in raising more than $400 million 
toward Chapman’s $500 million 
comprehensive campaign goal. 

Before joining University Advancement, 
Amy served as Associate Dean for 
Administration at Chapman’s Dale 
E. Fowler School of Law, where she 
supervised the entire administration, 
including student affairs, career services, 
operations, admissions, marketing, 
and events. During her time there, the 
Fowler School of Law matriculated 
the strongest classes in the history of 
the school, while also setting back-to-
back records in graduate employment. 
In addition, Amy led efforts to build a 
culture of engagement and volunteerism—
especially through the creation of the 
Center for Student Engagement. 

Prior to joining Chapman, Amy  
served as Associate Dean for Student 
Development at Marquette University  
Law School. Amy is a licensed attorney 
and previously practiced at the 
Milwaukee firm of Reinhart Boerner  
Van Deuren s.c. Earlier in her career,  
Amy worked as a social worker and 
therapist in health care and social  
service organizations.  

Amy holds a Bachelor of Science in 
social work, cum laude, from Saint 
Catherine University, a Master of  
Science in social work from Columbia 
University, and a J.D. from Marquette 
University Law School, where she 
graduated first in her class. 

Leadership When we help students identify their 
strengths and explore possibilities, we 
can help them build confidence and 

momentum. … I also saw firsthand the 
power of mentorship. That’s something  

we can do for students here every day—
help them see their potential and  
imagine a future they may not yet  
be able to picture on their own.”

Amy Rogan-Mehta 
Executive Vice President  

and the Chief of Staff
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Student 
Affairs at 
Chapman 
University
Student Affairs at Chapman University is the lynchpin 
of Chapman’s mission to provide its students with 
an educational experience marked by academic 
excellence and personal and professional skill 
building, with the aim of transforming them into 
global citizens. To this end, Student Affairs provides 
a broad portfolio of programs, spaces, and services 
that support students’ classroom learning and 
development, well-being, and engagement in a 
wide variety of activities outside the classroom. 
Led by the Senior Vice President for Student Affairs, 
the division’s departments work with students to 
make choices that put them in a position to perform 
well academically and thrive socially, through to 
graduation, including promoting their health and 
well-being; getting academic and personal help 
and support when they need it; developing personal 
values and ethical frameworks; engaging in critical 
thinking; developing and sustaining meaningful 
relationships; valuing and respecting differences; 
and learning to speak and engage with other civilly 
and collegially while discussing difficult topics,  
among other aims. Student Affairs recognizes that 
the educational journey can pose challenges and 
coordinates internally and with campus partners 
to address student concerns holistically. The work 
of the division is characterized by highly visible 
and approachable staff who engage in face-to-
face interactions and create relationships built on 
a foundation of transparency and care, garnering 
students’ respect and confidence. Student Affairs 
is comprised of approximately 80 full-time team 
members and nearly 350 part-time student 
employees and interns.  
 

The departments in Student Affairs are: 

•	 Dean of Students Office 

•	 Disability Services 

•	 First-Generation & Promising Futures Programs 

•	 Fish Interfaith Center 

•	 PEER & Health Education 

•	 Residence Life & First-Year Experience 

•	 Student Conduct 

•	 Student Engagement 

•	 Student Health Center 

•	 Student Psychological Counseling Services 

•	 Student Support and Outreach 

•	 Title IX Coordinator and Anti-Discrimination 
Resource

Historically, the Senior Vice President for Student 
Affairs also served as the Dean of Students. To 
respond to Chapman’s growth in resources and 
student support, the Dean of Students now has 
been combined with a Vice President position, 
which reports directly to the Senior Vice President, 
allowing the SVPSA to devote greater attention to 
advancing the vision and priorities of Student Affairs, 
strengthening partnerships across the institution, driving 
excellence across all areas of Student Affairs, and 
contributing to university-wide planning and decision-
making. At the same time, the Dean of Students 
provides focused leadership for the day-to-day 
student support functions and certain programs within 
the division. As Student Affairs at Chapman continues 
to evolve, both roles will work in concert to support 
a comprehensive, integrated network of student care 
and support, and to co-create and lead an effective 
organizational structure. 
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Role of the Senior  
Vice President for 
Student Affairs
The SVPSA provides 
strategic and operational 
leadership, policy 
development, and 
administrative oversight 
for Student Affairs, 
ensuring internal and 
external efficiency and 
collaboration, so that the 
division’s work advances 
students’ needs, well-
being, success, and sense 
of community.

The SVPSA reports to the Executive 
Vice President and Chief of Staff 
and works closely with the entire 
leadership team at Chapman. 
The SVPSA also serves as a 
trusted thought partner on matters 
affecting institutional reputation, 
risk, legal considerations, and 
public affairs.  

The SVPSA is tasked with 
identifying areas of strength and 
continuity, as well as opportunities 
for improving collaboration 
and services, to help promote 
Chapman’s goal to attract a top- 
notch national and international 
student body and provide them 
a hands-on, transformative 
educational experience. As a 
champion for student success, the 
SVPSA represents Student Affairs 
both internally and externally and 
works closely with senior leaders 
to enhance student learning, 
support, engagement, and overall 
success. 

THE SVPSA WILL SUPERVISE 8 
DIRECT REPORTS WHO ARE:  

•	 the Vice President &  
Dean of Students;  

•	 Vice President of First-
Generation & Promising 
Futures Programs;  

•	 Assistant Vice President for 
Student Affairs & Associate 
Dean of Students;  

•	 Assistant Dean of Students & 
Director of Residence Life & 
First Year Experience;  

•	 the Executive Director of  
the Fish Interfaith Center;  

•	 the Director of Health & 
Counseling Services; 

•	 the Director of PEER & 
Health Education;  

•	 and the Student  
Success Analyst.  
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Key Opportunities and 
Challenges for the Senior 
Vice President
CONTINUE CHAPMAN’S STRONG TRAJECTORY  
OF STUDENT ENGAGEMENT AND SUCCESS. 

The next SVPSA will join Chapman University at a 
moment of remarkable momentum with a deeply 
collaborative leadership culture. The SVPSA 
will have the opportunity to build upon Student 
Affairs’ strengths and innovate in ways that elevate 
Chapman’s exceptional trajectory by ensuring that 
every student continues to be known, supported, 
and engaged in transformational, hands-on 
experiences that define the Chapman ethos. The 
SVPSA will work closely with university partners, 
especially enrollment management and academic 
affairs, to support the entire student lifecycle, 
shaping a seamless and supportive experience at 
every stage. As a member of a leadership team 
that operates cohesively and interdependently, 
the SVPSA must demonstrate a highly collegial 
approach, one grounded in trust, transparency, and 
shared problem‑solving. With success, the SVPSA 
will have a lasting impact on an ambitious, student-
centered institution experiencing rising national 
visibility, impressive financial footing, and increased 
academic distinction and prominence.  

This work requires close partnership throughout the 
institution to create a comprehensive Chapman 
experience across 11 schools and colleges, the 
Orange and Rinker campuses, and a wide range 
of student populations, including undergraduate, 
graduate, professional, and international learners. 
Strengthening and sustaining connections 
across the institution and ensuring all students 
are welcomed and experience the highest level 
of institutional care, which is the hallmark of a 

Chapman education, are priorities. As Chapman’s 
student population continues to evolve in the 
coming years, including additional out-of-state 
students, the SVPSA will help design and enhance 
resources, programs, and structures to effectively 
support this evolving, multifaceted community. 

PROVIDE THOUGHTFUL LEADERSHIP TO ENSURE  
A STABLE CAMPUS ENVIRONMENT AND EXPERIENCE  
FOR STUDENTS.  

The SVPSA will lead effectively amidst an 
increasingly complex student affairs landscape. 
The SVPSA will demonstrate exceptional judgment 
and work in close partnership with the executive 
leadership team to proactively navigate crises 
and maintain a safe environment for all students. 
The SVPSA will engage the Student Affairs 
organization internally, as well, to ensure prompt 
and efficient deployment of resources and 
processes as needed to address situations that 
arise. They will partner with students to support 
their success and well-being while ensuring the 
university’s adherence to policy expectations is 
consistently upheld and students understand the 
policies and reasoning behind difficult decisions. 
The role requires navigating rapid information 
gathering and decision‑making, all while working 
with Chapman’s senior leadership team to 
balance safety, legal considerations, student 
well‑being, and reputational management. By 
approaching these situations with steadiness and 
strategic clarity, the SVPSA will transform moments 
of complexity into opportunities for organizational 
learning, policy refinement, cross‑team alignment, 
and strengthened staff and student support.
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SUPPORT AND FURTHER CHAPMAN’S COMMITMENT TO 
FREE SPEECH AND CIVIL DISCOURSE. 

Chapman has long championed free speech and 
academic freedom, and a priority of Chapman’s 
new president is to deepen its commitment to these 
principles by serving as a model university for 
welcoming students from all different backgrounds, 
where numerous perspectives can be shared and 
challenging conversations can occur respectfully 
and thoughtfully. Home of the Or Initiative, 
Chapman provides spaces and opportunities for 
students to slow down and learn how to remain 
in dialogue with one another across differences, 
practicing new ways of grappling with some of 
the most polarizing civic and geopolitical issues of 
the moment. The SVPSA will play a critical role in 
advancing Chapman’s commitment to free speech 
and civil discourse by collaborating with campus 
leaders, faculty, students, and Student Affairs 
colleagues to facilitate and encourage constructive 
dialogue and help students understand their free 
speech rights as well as their responsibilities as 
community members. 

PROVIDE INNOVATIVE LEADERSHIP TO ADVANCE 
STUDENTS’ RESIDENTIAL EXPERIENCE DURING A PERIOD 
OF GROWTH. 

With the recent addition of the Anaheim-based 
805-bed Chapman Court residence community 
to the University’s other residential facilities, 
undergraduate students now spend the majority of 
their time at Chapman living in campus housing. 
The SVPSA will provide effective, strategic oversight 
of Residence Life, to ensure the well-being, sense 
of community, and strong academic outcomes 
among students living in campus housing as well 
as the optimization of all campus residential 
facilities. These efforts will involve partnering with 
Residence Life leadership as well as Chapman’s 
Executive Vice President and Chief Operating 
Officer to grow occupancy and maximize 
housing opportunities for students. The SVPSA 
will ensure a strong partnership between those 
working in Residence Life and their colleagues 
in Enrollment Management to ensure a smooth 
housing assignment process and a seamless 
transition for first-year and transfer students as they 
enter university housing. The SVPSA will ensure 
that challenges and concerns that arise amongst 
students residing in campus housing are addressed 
with prompt support and assistance, in line with 
university policies. 

Key Opportunities and 
Challenges for the Senior 
Vice President

https://news.chapman.edu/2025/09/16/how-chapman-university-is-shaping-the-future-of-civil-discourse/
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INSPIRE AND CULTIVATE A HIGH-PERFORMING  
TEAM, LEVERAGING THEIR STRENGTHS AND  
DEEPENING THEIR IMPACT. 

The SVPSA will lead a committed, mission-driven 
team that cares deeply about students and one 
another, creating a strong foundation on which 
to continue to build and augment an environment 
of excellence. The SVPSA will lead with 
authenticity, care, and clarity of vision, using strong 
communication skills to build trust and inspire the 
team around new strategies to best meet the needs 
of Chapman students and help advance university-
wide goals. They will inspire and encourage 
the team to contribute ideas and help shape 
solutions, engaging them as thought partners in 
the work. The SVPSA will model a growth mindset, 
provide and encourage mentorship, and embrace 
opportunities to support the team’s continued 
professional development. They will also ensure a 
culture that supports constructive dialogue around 
opportunities for growth and improvement.  

An organizational shift with the recent repositioning 
of the Dean of Students role provides ample 
opportunity to refine what the team does best while 
adapting practices to achieve future ambitions. 
The SVPSA will get to know their team by listening 
closely, understanding individual strengths, and 

honoring considerable institutional knowledge. The 
SVPSA will also coach employees and colleagues 
thoughtfully through any changes in reporting 
lines and structures. By approaching change with 
transparency, trust-building, and respect for the 
culture that makes Chapman special, the SVPSA 
can effectively elevate practices and cultivate a 
shared sense of ownership in this next chapter of 
Student Affairs. 

The SVPSA will also develop a strong 
understanding of the division’s operations, build 
trust with the campus community, and ensure a 
culture of collaboration, compliance with policies, 
and continuous improvement to help fulfill the 
university’s aspirations. The SVPSA will keep a 
pulse on students’ and campus partners’ needs 
and will regularly evaluate services through data 
and assessments. They will allocate resources 
effectively and collaborate with the VP/Dean 
of Students to adapt services as needed to 
proactively support university-wide efforts. The 
SVPSA will have the opportunity to champion a 
thoughtful, people-centered approach to systems, 
technological, and facilities investments, ensuring 
effective processes, professional compliance, and 
high-impact student engagement. 

Key Opportunities and 
Challenges for the Senior 
Vice President
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Qualifications  
& Characteristics

LEADERSHIP AND MANAGEMENT STYLE & PHILOSOPHY 
•	 A record of contributing to operational 

innovation and excellence in a university 
student affairs division. 

•	 Wisdom, impeccable judgment, and 
demonstrated experience with executive-level 
decision-making aligned with institutional 
priorities and values. 

•	 Experience serving on a deeply collaborative 
senior leadership team characterized by a 
high level of trust, open communication, and 
shared problem-solving and decision-making. 

•	 Proven skills as a senior leader and manager, 
with a demonstrated ability to support and 
motivate high-performing, talented teams, 
ensuring opportunities for collaboration, 
innovation, and professional growth.  

•	 Demonstrated experience providing effective 
oversight of teams, budgets, and spaces; 
supporting clear structures and accountability; 
stewarding resources in alignment with 
Chapman’s mission and priorities; and 
managing high-risk situations and contexts. 

•	 Significant knowledge of current issues, 
trends, and best practices as well as 
emerging issues in the field of student affairs 
of which the institution should be aware of 
and/or preparing for. 

•	 A strong affinity for Chapman’s mission, 
values, and distinctive student‑centered 
culture, and enthusiasm for contributing 
meaningfully to an institution that combines 
the intimacy of personalized education 
with the opportunities and complexity of a 
growing, nationally recognized university. 

Chapman University seeks an experienced and collaborative strategic leader with a strong 
record of progressive administrative and leadership experience in student affairs. 

While no one person will embody all the following, the successful SVPSA candidate will bring 
many of the following professional qualifications, skills, experiences, and personal qualities.

INTERPERSONAL SKILLS & COLLABORATION STYLE 
•	 Sophisticated interpersonal skills; a 

commitment to wide consultation and 
collaboration balanced by a willingness to 
act decisively when consensus is elusive. 

•	 Knowledge and experience in 
communicating effectively and diplomatically 
with students and parents, including around 
difficult issues.   

•	 An effective communicator in written and 
verbal formats with the ability to represent 
and promote the university to a range of 
audiences, both within and outside higher 
education. 

•	 Sincere engagement with students and the 
campus community; a strong, visible presence 
across campus; and the ability to connect 
with students in a variety of settings, including 
through contemporary technologies and 
communication platforms. 

•	 Experience collaborating closely and 
effectively with various campus departments, 
including Enrollment Management, the Office 
of the Provost, the Office of the General 
Counsel, Event Operations, Public Safety, 
Athletics, and more.  

•	 The ability to work effectively within a 
complex institutional environment with 
well‑developed diplomatic skills. 
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Qualifications  
& Characteristics
TECHNICAL EXPERIENCE & ACUMEN 
•	 Demonstrated experience in the assessment, 

evaluation, and development of student affairs 
programs, services, and facilities, with an ability 
to strengthen systems that support a complete 
undergraduate, graduate, and professional 
student experience and success. 

•	 Experience overseeing multiple aspects of 
residential life, including related revenue models, 
facilities, and personnel.  

•	 Experience overseeing the Title IX coordinator 
and managing anti-discrimination processes and 
procedures. 

•	 Proven ability to implement and manage fair and 
consistent policies and procedures; demonstrated 
experience ensuring compliance with the laws, 
regulations, and policies governing a variety of 
university departments and functions.  

•	 A long‑standing commitment to the needs of 
students and an understanding of the resources 
required to support their intellectual engagement, 
physical and mental well‑being, and free 
expression. 

•	 A record of leveraging creativity, relationships, 
and resources to devise innovative solutions to 
complex problems. 

•	 Extensive experience addressing crises with 
steadiness, discretion, responsibility, and respect 
for students, families, alumni, and the institution. 

•	 A deep understanding of the principles of 
free speech as well as limitations on speech 
such as time, place, and manner restrictions 
and prohibitions on discriminatory speech or 
harassment, for example; experience working 
with and educating student bodies around such 
issues.  

•	 An understanding of the role that the student 
experience plays in cultivating engaged alumni, 
and a dedication to supporting strategies 
that help current students transition into active 
members of the Chapman alumni community.
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Location & 
Compensation
Located in Orange in the heart of Southern 
California’s Orange County, Chapman University 
benefits from a location that combines a distinctive 
small-town setting with access to one of the nation’s 
most dynamic metropolitan regions. Orange is a 
city of approximately 138,000 residents situated 
about 32 miles southeast of Los Angeles. Old Towne 
Orange Historic District, commonly known as the 
Orange Circle, is located just steps from campus 
and serves as the city’s walkable downtown. The 
Orange Circle is centered around historic Plaza Park 
and surrounded by cafés, restaurants, boutiques, 
and community events. The district spans roughly one 
square mile and is the largest historic district listed on 
the National Register of Historic Places in California, 
with the state’s second-largest concentration of 
historic buildings dating to the late nineteenth and 
early twentieth centuries.  

Beyond the immediate neighborhood, Chapman 
is very accessible to Southern California’s defining 
attractions, such as the beaches of Newport, 
Huntington, and Laguna, which are roughly 20 
minutes away. Other major destinations, such as 
Disneyland and Angel Stadium, are about 10 minutes 
from the Orange campus. With approximately 
277 sunny days a year, annual average daytime 
temperatures in the mid-70s, and convenient 
access to Los Angeles, San Diego, Palm Springs, 
and mountain communities such as Big Bear Lake, 
Orange County offers an appealing quality of life 
and a vibrant regional setting that makes Chapman 
an attractive place to live and work. 

The anticipated salary range for this position is 
$300,000-$325,000, with housing available.
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Applications, Inquiries,  
& Nominations

Chapman University has retained Isaacson, Miller, a national 
executive search firm, to assist in this recruitment. 

Screening of complete applications will begin immediately and 
continue until the completion of the search process. Inquiries, 
nominations, referrals, and resumes/CVs with cover letters should  
be sent via the Isaacson, Miller website: 
https://www.imsearch.com/open-searches/chapman-university/
senior-vice-president-student-affairs.

ISAACSON, MILLER

•	Lindsay Gold, Partner

•	Ivan Ceballos, Managing Associate

•	Quizayra Gonzalez, Senior Associate

•	Julia Hochner, Managing Search Coordinator

Chapman University is an equal opportunity employer that provides equal 
employment opportunities to all individuals, regardless of their protected 
characteristics. All qualified applicants and employees are encouraged to apply 
and will receive consideration for employment without regard to race, color, religion, 
age, sex, sexual orientation, gender identity, gender expression, national origin, 
ancestry, citizenship status, physical disability, mental disability, medical condition, 
military and veteran status, marital status, pregnancy, genetic information or any other 
characteristic protected by state or federal law.  

This document has been prepared based on the information provided by ​Chapman 
University​. The material presented in this leadership profile should be relied on 
for informational purposes only. While every effort has been made to ensure the 
accuracy of this information, the original source documents and information provided 
by ​Chapman University​ would supersede any conflicting information in this document. 

https://www.imsearch.com/open-searches/chapman-university/senior-vice-president-student-affairs
https://www.imsearch.com/open-searches/chapman-university/senior-vice-president-student-affairs

