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THE SEARCH 

The University of Washington School of Medicine is seeking its next Vice Dean for Graduate Medical 
Education and Designated Institutional Official (VDGME/DIO or Vice Dean and DIO)—a role that sits at the 
nexus of academic medicine, healthcare delivery, workforce development, and educational innovation. 
This is a rare opportunity to shape the future of one of the nation’s largest and most influential graduate 
medical education (GME) enterprises while advancing the mission of an academic health system 
renowned for its impact across the Pacific Northwest and beyond. 
 
As the sponsoring institution for more than 128 ACGME-accredited residency and fellowship programs, 
approximately 90 non-ACGME fellowships, and multiple dental residency programs, the University of 
Washington (UW) oversees the education and development of more than 1,600 unionized residents and 
fellows annually, making it one of the largest graduate medical education organizations in the United 
States. The institution ranks among the nation's largest sponsoring institutions by both program count and 
trainee volume, with a footprint that spans leading academic medical centers, children's hospitals, 
Veterans Affairs facilities, community hospitals, and hundreds of affiliated training sites. 
 
What makes this opportunity truly distinctive is the scale and complexity of the WWAMI region—the 
University of Washington School of Medicine's five-state education enterprise serving Washington, 
Wyoming, Alaska, Montana, and Idaho. Covering roughly 27% of the U.S. landmass, WWAMI represents 
one of the most ambitious and successful regional medical education models in the country. Through more 
than 420 training sites, including over 260 regional sites and 70 rural sites, UW is uniquely positioned to 
influence physician workforce development, improve access to care in underserved communities, and 
address some of the nation's most pressing healthcare challenges. 
 
The next Vice Dean and DIO will inherit an organization with a strong foundation and national reputation 
for excellence. UW GME programs maintain the highest levels of accreditation, support a diverse and 
global trainee community, and have demonstrated a profound impact on the healthcare workforce, with 
nearly half of recent graduates remaining in the WWAMI region and more than 800 alumni returning as 
faculty members. 
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At the same time, the role presents a compelling leadership challenge. Graduate medical education is 
evolving rapidly amid workforce shortages, changing learner expectations, new accreditation 
requirements, technological transformation, and increasing financial pressures on academic health 
systems. Stakeholders across UW Medicine consistently describe a tremendous opportunity for a leader 
who can strengthen partnerships across the clinical enterprise, advance innovative approaches to 
physician training, modernize educational models, leverage emerging technologies such as artificial 
intelligence, and expand UW's influence as a national leader in graduate medical education. 
 
The Vice Dean and DIO reports to the Executive Vice Dean for Medical Education and Faculty Affairs and 
serves as a key member of the School of Medicine's senior leadership team, working closely with 
department chairs, health system executives, hospital leaders, program directors, faculty, residents, 
fellows, and regional partners to advance a shared vision for the future. The Vice Dean and DIO will engage 
in issues involving accreditation and educational quality, workforce strategy and healthcare delivery, 
financial stewardship and policy advocacy, and the human dimensions of leadership that foster trust, 
collaboration, and a culture of excellence. University of Washington faculty engage in teaching, 
research/scholarship, and service. Positive factors for consideration include, but are not limited to, 
candidates who have substantial direct experience in graduate medical education, faculty development, 
and leadership.  
 
The UW School of Medicine has retained Isaacson, Miller to assist with this important recruitment. 
Inquiries and nominations should be directed confidentially to Isaacson, Miller as indicated at the end of 
this document. 

ABOUT THE UNIVERSITY OF WASHINGTON SCHOOL OF MEDICINE 

Founded in 1946, the School of Medicine (SoM) at the University of Washington provides the states of 
Washington, Wyoming, Alaska, Montana, and Idaho (WWAMI) with innovative and cost-effective medical 
education and clinical care while conducting world-leading biomedical research. Guided by the mission to 
improve the health of the public through excellence in clinical care, research, and education, the UW SoM 
is consistently considered among the top medical schools in research and in training the next generation 
of physicians and scientists. 

The SoM is home to 5,000 paid faculty, over 5,000 volunteer clinical faculty across the WWAMI region, 
5,100 students and trainees, and over 10,000 total employees. The school is among the top in the nation 
in total federal research grants and contracts, with over $1 billion in sponsored research across the SoM 
and affiliates. Most faculty with clinical practices are members of UW Physicians or Children’s University 
Medical Group (CUMG) faculty practice plans. 

The SoM is led by Timothy Dellit, MD, who serves as the CEO of UW Medicine, executive vice president for 
medical affairs, and the Paul G. Ramsey Endowed Dean of the UW School of Medicine. Dr. Dellit previously 
served as chief medical officer for UW Medicine, executive vice dean for clinical affairs for the SoM, vice 
president for medical affairs, and president of UW Physicians. He is board-certified in infectious diseases, 
where he retains a faculty appointment.  
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Education 

The UW SoM works with learners across the spectrum of experience and in numerous fields of medicine. 
More than 4,000 undergraduate students take courses at the SoM every year. The school operates an MD 
program; 15 PhD programs; a medical scientist training program; 128 ACGME-accredited residencies and 
fellowships along with 86 non-ACGME programs; a regional physician assistant program focused on 
primary care for underserved areas; and undergraduate and graduate training programs in medical 
laboratory science, occupational therapy, physical therapy, prosthetics and orthotics, and genetic 
counseling. The SoM enrolls over 1,200 medical students, 700 master’s degree students, almost 900 PhD 
students, and 2,000 residents and fellows. 

Research 

The SoM has a rich history of research excellence, including six Nobel laureates, 32 elected members of 
the National Academy of Sciences, and 30 elected members of the National Academy of Medicine. The 
school and affiliates conducted over $1 billion in extramurally funded research in FY24. The school 
operates numerous interdisciplinary research centers and institutes and launches 500 new clinical trials 
every year. UW faculty conduct research through the SoM, Fred Hutchinson Cancer Center, Seattle 
Children’s Research Institute, and the Puget Sound VA.  

UW Medicine Clinical Enterprise 

UW Medicine has an expansive clinical footprint, with over 1,300 licensed beds across three hospitals 
including UW Medical Center (Montlake and Northwest campuses) and Harborview Medical Center, with 
more than 1.8 million outpatient visits across over 300 outpatient sites. The Fred Hutchinson Cancer 
Center serves as UW Medicine’s cancer program. UW Medicine employs 35,000 people in the Puget Sound 
region with an economic impact over $12.5 billion. 

UW Medical Center 

UW Medical Center and the previous Northwest Hospital integrated in 2020 to form one hospital operating 
across two campuses. UWMC Montlake is a primary teaching hospital for UW Medicine, with 5,500 
employees. Located in the southern part of the University campus, the medical center is also the primary 
academic hub of the SoM and located adjacent to the other health sciences schools. UWMC Northwest is 
a full-service medical center in North Seattle, leveraging 281 beds and over 2,000 employees to provide 
an opportunity for further clinical growth and integration of clinical and training programs. UWMC 
generated $3.0 billion in revenue in FY26. 

Harborview Medical Center 

Harborview Medical Center is a comprehensive academic healthcare facility owned by King County and 
managed by the University of Washington and, as the region’s safety net hospital, is dedicated to serving 
a broad spectrum of patients, including the most vulnerable residents of King County. Harborview also 
serves as a major teaching site for the UW SoM residents, fellows, and students. Harborview is the only 
designated Level I adult and pediatric trauma and burn center in the region and is the disaster 
preparedness and disaster control hospital for Seattle and King County. It also houses the only 
Comprehensive Stroke Center in the state. All faculty and staff at Harborview are University of Washington 
employees. Harborview Medical Center generated over $1.7 billion in revenue in FY26. 

https://www.uwmedicine.org/
https://www.uwmedicine.org/locations/uw-medical-center-montlake
https://www.uwmedicine.org/locations/uw-medical-center-northwest
https://www.uwmedicine.org/locations/harborview-medical-center
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UW Medicine Primary Care Clinics 

UW Medicine Primary Care provides primary care and urgent care across 16 sites in the Puget Sound 
region. The clinics provide a wide spectrum of primary and secondary care services and include ancillary 
services on-site, such as laboratories and digital radiology facilities. UW Medicine Primary Care also 
operates a Virtual Primary Care Clinic, providing telemedicine and digital family medicine visits.  

Seattle Children’s 

Seattle Children’s is an independent non-profit children’s hospital with academic ties to the University of 
Washington. The SoM faculty provide pediatric and pediatric subspecialty care at Seattle Children’s, which 
also serves as a primary pediatric training site for SoM residents, fellows, and students. The hospital serves 
the most expansive catchment area of any children’s hospital and has a large pediatric research institute.  

Fred Hutchinson Cancer Center 

The Fred Hutchinson Cancer Center (Fred Hutch) is an independent non-profit organization that serves as 
UW Medicine’s cancer center, leveraging the unique strengths of each organization to deliver 
compassionate patient care and conduct innovative research. The Fred Hutch/UW/Seattle Children’s 
Cancer consortium is the only NCI-Designated Comprehensive Cancer Center in Washington.  

VA Puget Sound and VA Boise Healthcare Systems 

The VA Puget Sound Health Care System includes the Seattle VA Medical Center and American Lake VA 
Medical Center in Tacoma, WA. The system employs almost 4,500 people and oversaw more than 1 million 
outpatient visits in 2023. VA Puget Sound is an important research site and is active in the education of 
health care professionals, training approximately 1,800 health care professionals per year.  

The VA Boise Healthcare System is an important educational partner with UW residency programs in 
internal medicine and psychiatry as well as for medical students. 

ROLE OF THE VICE DEAN FOR GRADUATE MEDICAL EDUCATION AND DESIGNATED 
INSTITUTIONAL OFFICIAL 

The Vice Dean for Graduate Medical Education and Designated Institutional Official (VDGME/DIO) is an 
integral member of the School of Medicine’s executive leadership team providing leadership for the Office 
of Graduate Medical Education and guidance for UW SoM graduate medical education (GME) programs.  

The VDGME/DIO will work closely with other vice/associate/assistant deans, department chairs of the 
School of Medicine, department vice chairs of education, the UW Medicine Chief Medical Officer, and the 
hospital/clinic leaders of UW Medicine as well as the UW Medicine Chief Equity Officer, the Office of 
Healthcare Equity, and the Chief Well-Being Officer/Associate Dean for Well-Being. The VDGME/DIO will 
establish strong partnerships with program directors and program administrators from the more than 120 
ACGME-accredited UW Medicine residencies and fellowships as well as the leaders of the non-ACGME 
accredited programs. The successful candidate will be expected to support the School of Medicine’s 
commitment to professionalism and to creating an inclusive and welcoming learning environment. 

https://www.seattlechildrens.org/
https://www.va.gov/puget-sound-health-care/
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The VDGME/DIO will directly supervise the Associate Dean for GME Accreditation and Education and the 
Associate Dean for GME Finance and Administration. They will chair the Graduate Medical Education 
Committee (GMEC), convene the Vice Chairs for Education across SoM Clinical Departments, and support 
the career development and professional growth of residency and fellowship program directors. They will 
also lead the ACGME accreditation efforts ahead of the next renewal in 2028. 

KEY OPPORTUNITIES AND CHALLENGES FOR THE VICE DEAN 

Explore and invest in WWAMI regional growth and workforce development 

One of the most significant opportunities for the next Vice Dean for Graduate Medical Education and 
Designated Institutional Official is to advance UW School of Medicine’s leadership role in addressing 
physician workforce shortages across the WWAMI region. With more than 420 training sites spanning 
Washington, Wyoming, Alaska, Montana, and Idaho, and with a longstanding commitment to rural and 
underserved communities, the institution is uniquely positioned to expand residency and fellowship 
pathways that strengthen regional workforce pipelines. In partnership with the Vice Dean for Rural and 
Regional Affairs, success will require building and sustaining strategic partnerships across diverse health 
systems, identifying innovative models for rural and regional training, and aligning undergraduate and 
graduate medical education efforts to create a seamless continuum that encourages physicians to train, 
remain, and practice throughout the region. The next leader will have the opportunity to shape a long-
term vision that leverages UW’s scale, reputation, and expertise to improve healthcare access and 
workforce distribution across one of the nation’s largest and most geographically complex academic 
medical regions. 

Balancing the education mission with workforce and clinical needs 

As healthcare delivery models continue to evolve, UW Medicine faces the challenge of balancing its 
educational mission with increasing workforce demands and clinical service expectations. Residents and 
fellows are essential contributors to patient care, yet they remain learners first, requiring high-quality 
educational experiences that prepare them for independent practice. The next Vice Dean must navigate 
the complex intersection of training requirements, clinical productivity, faculty workload, resident well-
being, and operational realities across an integrated academic health system. This will require a thoughtful 
and collaborative approach that aligns educational priorities with enterprise needs while ensuring that 
trainees receive the experiences, mentorship, and autonomy necessary to become exceptional physicians. 
The successful candidate will be expected to foster shared understanding among program leaders, 
department chairs, hospital administrators, and learners, which will be critical to achieving sustainable 
solutions. 

Innovation in medical education 

Rapid advances in technology, artificial intelligence, competency-based medical education, and evolving 
accreditation expectations present an extraordinary opportunity to reimagine how physicians are trained. 
The next Vice Dean will need to champion innovation while maintaining educational excellence and 
regulatory compliance. In addition, they will have the opportunity to modernize educational delivery, 
leverage emerging technologies to improve assessment and feedback, explore new training pathways and 
competency frameworks, and create scalable solutions that enhance both learner and faculty experiences. 
As medicine and healthcare systems transform, UW has the potential to remain a national leader by 
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proactively preparing trainees for the future practice environment and fostering a culture of continuous 
improvement, creativity, and educational scholarship. 

Trust-building leadership, communication, and culture 

The importance of building and strengthening trust, transparency, and collaboration throughout the GME 
ecosystem is essential for an enterprise the size and complexity of UW. The next Vice Dean will inherit a 
highly successful and nationally recognized GME enterprise, but also an environment shaped by 
organizational change, evolving learner expectations, unionization, and competing stakeholder priorities. 
There is a significant opportunity to build stronger connections among residents and fellows, program 
directors, faculty, departmental leadership, hospital operations, and regional partners. Success will require 
an authentic, visible, and highly communicative leader who listens actively, engages stakeholders 
thoughtfully, and creates a culture of partnership rather than division. By fostering psychological safety, 
shared accountability, and a common vision for the future, the next leader can strengthen institutional 
trust while reinforcing UW’s commitment to excellence in education and patient care. 

Financial sustainability and strategic resource management 

Ensuring the long-term financial sustainability of GME will be among the most important strategic 
challenges facing the next Vice Dean. As healthcare organizations face increasing financial pressures, 
traditional funding models, legacy arrangements, and evolving reimbursement structures continue to 
require careful evaluation and modernization. There are opportunities for the Vice Dean to streamline 
funding processes, maximize available resources, strengthen partnerships with clinical and governmental 
stakeholders, and pursue innovative approaches to supporting educational growth. The next leader will 
be expected to serve as both a skilled advocate and strategic steward, capable of articulating the value of 
GME to institutional leaders while identifying creative solutions that support expansion, workforce 
development, accreditation excellence, and operational effectiveness. Balancing fiscal responsibility with 
continued investment in trainees, faculty, and educational infrastructure will be essential to sustaining 
UW’s position as one of the nation’s premier GME programs. 

CHARACTERISTICS 

The successful candidate should demonstrate exceptional leadership in medical education and clinical care 
with qualifications meriting faculty appointment. Key characteristics include: 

• Proven excellence in leadership, including the ability to foster collaboration across specialties, 
departments, and health systems. 

• Demonstrated experience and understanding of ACGME training requirements and regulations. 

• A strong commitment to advance medical education innovation. 

• A passion for medical education, with experience mentoring trainees, and junior faculty across a 
spectrum of learners. 

• Experience in navigating the complexities of a large academic health system, including operational 
planning and financial management.  

• A demonstrated commitment to fostering a welcoming and inclusive environment for faculty, staff, 
trainees, and students. 

• Exceptional interpersonal and communication skills, with a collaborative, transparent, and 
inclusive leadership style. 
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QUALIFICATIONS  

The candidate will possess an MD, MD/PhD, DO, or foreign equivalent degree and must have graduate 
training and board certification in a medical or surgical specialty. They will have a minimum of ten years of 
experience in an integrated clinical, research, and learning health system with working knowledge of 
faculty responsibilities.  

Candidates must be eligible for and able to maintain a Washington State medical license. In order to be 
eligible for University sponsorship for an H-1B visa, graduates of foreign (non-U.S.) medical schools must 
show successful completion of all 3 steps of the U.S. Medical Licensing Exam (USMLE) or equivalent as 
determined by the Secretary of Health and Human Services. 

FACULTY APPOINTMENT 

This position is a full-time position with a 12-month service period that will have a faculty appointment as 
Associate of Full Professor without tenure in one of the UW SoM departments appropriate for the 
candidate’s background and experience. Associate and Full Professors hold indefinite appointments that 
align with a 12-month service period (July 1 -June 30). Faculty with 12-month service periods are paid for 
11 months of service over 12 months (July-June), meaning the equivalent of one month is available for 
paid time off.  
 
The administrative role is a 0.6-0.8 FTE position. This position should have time dedicated to clinical effort. 

COMPENSATION 

The base salary range for this position will be within a range of $200K-650K annually for an Associate 
Professor or $250K-700K annually for a Full Professor, commensurate with experience, qualifications, and 
field, or as mandated by a U.S. Department of Labor prevailing wage determination. This range is inclusive 
of base salary provided through the UW Physicians (UWP) practice plan, in addition to base salary provided 
by the University. Please note that only compensation provided by the University is included in University 
benefit determinations and calculations. Compensation provided by UW Physicians (UWP) practice plan 
may provide eligibility for separate benefits offered by that organization. 

UW Physicians Benefits: 

Compensation provided by UW Physicians (UWP) practice plan may provide eligibility for separate benefits 
offered by that organization. Please see additional benefits that may be available: 
https://faculty.uwmedicine.org/wp-content/uploads/2025/02/3.-UWP-Benefit-Summary-2025-0.50-FTE-
or-Greater-with-UWP-Salary.pdf. 

APPLICATIONS, INQUIRIES, AND NOMINATIONS 

Screening of complete applications will begin immediately and continue until the completion of the search 
process. Inquiries, nominations, and referrals should be sent via the Isaacson, Miller website: 
https://www.imsearch.com/open-searches/university-washington-school-medicine/vice-dean-gme-and-
dio. 
 

https://faculty.uwmedicine.org/wp-content/uploads/2025/02/3.-UWP-Benefit-Summary-2025-0.50-FTE-or-Greater-with-UWP-Salary.pdf
https://faculty.uwmedicine.org/wp-content/uploads/2025/02/3.-UWP-Benefit-Summary-2025-0.50-FTE-or-Greater-with-UWP-Salary.pdf
https://www.imsearch.com/open-searches/university-washington-school-medicine/vice-dean-gme-and-dio
https://www.imsearch.com/open-searches/university-washington-school-medicine/vice-dean-gme-and-dio
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Applications must be submitted via Interfolio: https://apply.interfolio.com/190562. The position will 
remain open until filled. 
 
Applications should include the following materials: 

1. a cover letter of no more than 2-3 pages detailing your interest in the position, relevant 
qualifications, and experiences 

2. a curriculum vitae 
 

Applicants should articulate how their past experiences and/or future plans in research, teaching, 
mentoring, patient care, and/or service promote a sense of belonging and foster a welcoming and 
inclusive environment. 
 

The Isaacson, Miller search team members are: 
Ariannah Mirick, Managing Partner 

Jane McInerney, Managing Associate 
Madeleine Ruth, Managing Search Coordinator 

Isaacson, Miller 
 

Equal Employment Opportunity Statement 
The University of Washington is committed to fostering an inclusive, respectful and welcoming community 
for all. As an equal opportunity employer, the University considers applicants for employment without 
regard to race, color, creed, religion, national origin, citizenship, sex, pregnancy, age, marital status, sexual 
orientation, gender identity or expression, genetic information, disability, or veteran status consistent with 
UW Executive Order No. 81. 

 
Benefits Information 

The University is committed to providing excellent benefits to our faculty. For a summary of available 
benefits, please see UWHR benefits information. 

Privacy Notice 
Your application materials may be used for employment consideration and shared in accordance with 
UW’s Privacy Policy. 

Disability Services 
The University of Washington is committed to providing access and reasonable accommodation in its 
services, programs, activities, education, and employment for individuals with disabilities. To request 
disability accommodation in the application process, contact the Disability Services Office at 206-543-
6450 or dso@uw.edu. 

 

 

This document has been prepared based on the information provided by the University of Washington School of 
Medicine. The material presented in this leadership profile should be relied on for informational purposes only. 

While every effort has been made to ensure the accuracy of this information, the original source documents and 
information provided by the University of Washington School of Medicine would supersede any conflicting 

information in this document. 

https://apply.interfolio.com/190562
https://policy.uw.edu/directory/po/executive-orders/eo-81-prohibiting-discrimination-harassment-and-sexual-misconduct/
https://hr.uw.edu/benefits/
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