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Senior Vice President for Finance and Administration and Chief Financial Officer
Oregon State University
Corvalis, Oregon

THE SEARCH

Oregon State University (OSU), Oregon’s land-grant institution, seeks a visionary, strategic, innovative,
and collaborative leader to serve as the Senior Vice President for Finance and Administration (SVPFA) and
Chief Financial Officer (CFO). This presents a remarkable opportunity to join the OSU community, guided
by the inspiring leadership of President Jayathi Y. Murthy. Since her appointment in 2022, OSU has
unveiled its latest strategic plan, Prosperity Widely Shared: The Oregon State Plan, celebrated the

groundbreaking for the Jen-Hsun Huang and Lori Mills Huang Collaborative Innovation Complex,

developed the beginning of a vision for Al at OSU, and successfully led the rebuilding of the PAC-12.

Additionally, the OSU Foundation launched the second university-wide fundraising campaign, Believe it:
The Campaign for Oregon State University, with a goal of $1.75 billion that OSU is on track to exceed. As

of May 2026, donors have contributed $400 million toward the $500 million goal for student success: the
largest goal of the Believe It campaign. In this context, the SVPFA will hold a pivotal role in ensuring the
strategic and effective planning and allocation of financial resources to achieve OSU’s ambitious initiatives
and strategic goals.

Reporting to President Murthy and serving as a key advisor to the President, a key partner to the Executive
Vice President and Provost, and a member of the President’s Executive Cabinet, the SVPFA will oversee a
division with more than 700 employees and a comprehensive portfolio including all aspects of finance and
treasury, business services, budgets and fiscal planning, capital planning and construction, facilities
maintenance, human resources, sustainability planning, insurance, transportation, environmental health
and safety, procurement and contracting, and public safety. The SVPFA interacts regularly with the Board
of Trustees and serves as an ex officio member of the Finance and Administration Committee (FAC),
working closely with the FAC chair. The SVPFA also works closely with the OSU Foundation and its Board
of Trustees.

Oregon State seeks a SVPFA who will not only collaboratively support the execution of the University’s
current ambitious initiatives but also lead in the creation of the financial and administrative strategies to
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drive OSU’s next phase of growth and success. They must bring enthusiasm and capacity to lead a large,
multi-faceted operation while playing a pivotal role in advancing OSU’s goals and vision for the future.
Further, the ideal candidate is experienced in working within a highly complex environment and engaging
with internal and external stakeholders, including academic and administrative leadership, faculty and
staff, board members, and state legislators.

A list of the desired qualifications and characteristics of the position are provided at the conclusion of this
document along with contact information for inquiries, nominations, and confidential applications.

ABOUT OREGON STATE UNIVERSITY

Founded in 1868 and recognized as one of only three land, sea, space, and sun grant universities in the
U.S., Oregon State is an internationally renowned public research institution that draws students from all
50 states and more than 100 countries. OSU is Oregon’s statewide university, with its main campus in
Corvallis, OSU-Cascades in Bend, the Hatfield Marine Science Center in Newport, the OSU Portland Center,
and one of the largest and highest nationally-ranked online education campuses. Oregon State has a
presence in all 36 Oregon counties, including agricultural research and Extension centers, and research
forests. OSU is the only R1 public university to have achieved 28 consecutive years of enrollment growth.
The University serves over 36,000 students, with more than 6,000 full-time faculty and staff, and a $1.81
billion annual budget. OSU is committed to increasing student financial aid. In 2022-23 OSU provided
$102M in institutional aid and, in 2025-26, provided $160M. OSU has an extraordinary impact on Oregon’s
economy, contributing $4.4 billion in economic impact annually through operations, capital projects,
wages, and student/visitor spending.

Central to OSU's mission is its commitment to providing exceptional 21st-century teaching, scholarship,
research, discovery, innovation, and engagement. As Oregon’s largest university, OSU offers more majors,
minors, and special programs than any other institution in the state. OSU offers students a diverse array
of academic programs, with over 200 undergraduate and more than 100 graduate and doctoral degrees
across its 11 academic colleges and Honors College. The University’s academic colleges encompass
Agricultural Sciences; Business; Earth, Ocean, and Atmospheric Sciences; Education; Engineering;
Forestry; Health; Liberal Arts; Pharmacy; Science; and the Carlson College of Veterinary Medicine. OSU’s
online education division with more than 11,000 students, Ecampus, provides over 100 undergraduate
and graduate degree programs and is consistently ranked among the nation's Top 10 for best online
bachelor's programs by U.S. News and World Report.

OSU is the state’s only institution to hold both the Carnegie Classification for Very High Research Activity
and the prestigious Community Engagement Classification. OSU's research enterprise is distinguished by
excellence across various disciplines and a strong upward trajectory, with faculty contributing to the
University's record-breaking research expenditures of $417 million in FY 2025. OSU is known across the
state — within health care organizations, community-based nonprofits, industry, community colleges and
local governments, among others — as a highly collaborative and inclusive institution, one that values its
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partnerships, seeks input and works constructively to advance solutions that address important issues in
Oregon and beyond. These issues include promoting economic prosperity and social progress, improving
the sustainability of Earth’s ecosystems, and advancing health and wellness. In 2026, OSU gained
recognition as a Health Promoting University and as a Total Worker Health® (TWH) Affiliate, the first
University in the state to earn both distinctions.

OSU’s athletics program, the Beavers, competes at the NCAA Division | level and fields 17 varsity sports
for men and women, including football, baseball, basketball, soccer, volleyball, cross country, track and
field, golf, wrestling, gymnastics, rowing, and softball. After the shift in Pac-12 membership in 2023, OSU,
along with Washington State University, has been instrumental in rebuilding a new Pac-12 conference,
which recently launched for the 2026-27 athletic season. With this momentum, OSU is poised to be a
leader in the shifting collegiate athletics landscape.

The OSU Foundation, which celebrated its 75th year in 2023, is a nonprofit organization that partners with
Oregon State University to engage the OSU community, inspire investment, and steward resources to
enhance the University’s excellence and impact. The Foundation manages $1.1 billion in assets, including
an endowment over $1 billion, and is governed by an independent board of trustees that operates
separately from the University. In addition, the Foundation includes the OSU Alumni Association,
established in 1873, which bridges a global community of over 200,000 alumni. Oregon State University
publicly launched Believe It: The Campaign for Oregon State University, on Oct. 14, 2022, led by the OSU

Foundation. This $1.75 billion campaign is the university’s second comprehensive fundraising campaign
and the first to include engagement goals, aimed at strengthening the Oregon State community by
growing and deepening the involvement of alumni and other supporters.

Leadership and Governance

Jayathi Y. Murthy, a national leader in higher education engineering teaching, research, and service, began
her service as Oregon State University’s 16" president on September 9, 2022. As OSU’s president, Murthy
is committed to improving access to college for all learners; advancing student success, undergraduate
graduation rates, and inclusive excellence throughout the University; expanding OSU’s strong research
portfolio by investing in research infrastructure; and supporting faculty excellence in teaching,
scholarship, research, and Extension and engagement programs.

Prior to joining Oregon State, Murthy served as the first woman dean of the UCLA Henry Samueli School
of Engineering and Applied Science since January 2016. Murthy has held academic appointments at a
number of leading U.S. universities. From 1988 to 1998, Murthy worked at New Hampshire-based Fluent,
Inc., a developer and vendor of the world’s most widely used computational fluid dynamics software.
President Murthy is a recipient of numerous awards and recognitions and is a member of the National
Academy of Engineering.

OSU is governed by a 17-member Board of Trustees, appointed by the governor and confirmed by the
Oregon Legislature, guiding the University’s mission to serve the state, the nation, and the world.
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Strategic Plan

OSU enjoys a long history of strategic planning, with each plan building upon the last to increase the
University’s impact and achieve its goals. Following the successful implementation of the 2019-23
strategic plan (SP4.0): Transformation, Excellence, and Impact, the University launched Prosperity Widely

Shared, The Oregon State Plan. This ambitious plan outlined OSU’s top priorities, including aspirational

and measurable outcomes at the highest level in areas such as research expenditures, graduation rates,
and enrollment for both in-person and online programs.

Current Context and Change Initiatives

Ensuring Oregon State University’s long-term strength and success depends on a bold vision for a resilient
future. Over the last few years, OSU has embarked on a number of enterprise-wide change initiatives
meant to make the University more strategic, modern, and sustainable. OSU's ability to overcome reduced
state support, shifting federal priorities, and changing demographics requires energy and creativity. More
than one-time cost savings, OSU is prioritizing permanent improvements in how the University operates.

In 2024, the OSU community celebrated the groundbreaking of the Jen-Hsun Huang and Lori Mills Huang
Collaborative Innovation Complex. Set to become fully operational in 2027, it will serve as a hub for

discovery, bringing together experts from across disciplines with sustainable, powerful new tools and
resources designed to accelerate innovation, increase collaboration, and provide equitable solutions to
the world’s most pressing challenges. The Huang Complex, coupled with OSU’s Al framework, will

strengthen human expertise, not replace it.

Starting in 2026, OSU is undertaking a Strategic Resource Renewal (SRR) designed to ensure a clear path

forward for students, employees, and the communities the University serves. SRR is a University-wide,
data-informed initiative meant to align the University’s resources with its highest institutional priorities,
build long-term financial resilience, and maximize the University’s positive impact across student success,
research, innovation, and community stewardship. SRR is organized around four focus areas: external
spend, gifts, revenue generation, and capital portfolio, and is guided by principles including putting
students first, valuing employees by minimizing impacts and enabling strategic workforce planning,
aligning resources with OSU's mission, incorporating shared commitments from the university
community, and maintaining transparent, collaborative, and inclusive engagement throughout. In 2025
and 2026, OSU has also undertaken a strategic realignment of resources to better position the university
to achieve the goals of Prosperity Widely Shared.

Additionally, as a part of its 2024-2030 Strategic Plan, OSU has embarked on the Administrative
Modernization Program (AMP), a series of initiatives to upgrade the University’s digital ecosystem with

new technology systems. Through AMP, OSU is modernizing and simplifying day-to-day administrative
work, streamlining processes and policies, and using Workday, a cloud-based Enterprise Resource
Planning (ERP) system. Workday went live at OSU on July 6, 2026, replacing Banner for Finance and
Budget, Human Resources, and post-award grant administration.
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Oregon’s Higher Education Coordinating Commission (HECC) coordinates public postsecondary education

in Oregon—including Oregon State University (OSU)—while also advising the state governor and
legislature on policy and budgets. In 2026-27, the HECC is conducting a higher education revitalization

study as directed by the Oregon Legislature in House Bill 4124 (2026) and will develop recommendations
on the design, implementation, and operation of a sustainable higher education ecosystem for Oregon by
April 1, 2027.

University Financial Overview

Forthe 2026-27 fiscal year, OSU’s budget totals $1.81 billion. This budget includes educational and general
(E&G) funds, which support academic campus operations in Corvallis and Bend, restricted funds from
research and other activities, self-support operations including athletics, residence halls, dining centers
and other auxiliary activities, and agency funding for OSU’s Statewide programs in Extension, 4-H,
experiment stations and forest research laboratories.

OSU operates on a Shared Responsibility Budget Model (SRBM), a modified responsibility-centered
management (RCM) approach. This model allocates state education and general (E&G) funds to academic
and administrative units, promoting independence and innovation across OSU’s schools, colleges, and
campuses.

OSU engages in short-term (annual and biennial) financial planning and long-term (ten-year) financial
planning. The University has developed—and updated annually—a ten-year business forecast that aligns

with the University's strategic plan to anticipate long-term financial trends, considering factors such as
enrollment projections, tuition rates, state funding, expenses, and capital projects. The latest version of
the forecast was approved by the Board of Trustees in May 2026. The University has also developed—and
updated annually—a ten-year capital forecast that is an instrument for short- and long-range planning for
new physical development, modernization of existing facilities, operations, sustainability and carbon
reduction, and finance, as well as planning for all academic, research, athletics, and other OSU activities
that occur throughout the state of Oregon.

You can read more about OSU’s finances in its annual reports found here.

ABOUT THE DIVISION OF FINANCE AND ADMINISTRATION

The Division of Finance and Administration (DFA) at OSU is dedicated to exceptional stewardship and

enhancement of the University’s financial and physical assets. DFA comprises 700 employees across 5
strategic and functional areas, including Budget & Finance, Facilities Planning and Management, Strategy
and Operations, Human Resources, and Public Safety. DFA senior leaders collaborate closely with partners

across the University to align OSU’s resources, infrastructure, and services with its teaching, research, and
engagement mission. Guided by OSU’s core values of accountability, diversity, integrity, respect, and
social responsibility, the Division strives to be an innovative partner, delivering excellent service across
the OSU community. The work of DFA impacts every person at OSU, every moment, every day.

Oregon State University

Senior Vice President for Finance and Administration and Chief Financial Officer ISAAC SONr MILLER



https://www.oregon.gov/highered/public-engagement/pages/commission.aspx
https://www.oregon.gov/highered/strategy-research/pages/hb-4124.aspx
https://www.oregon.gov/highered/strategy-research/pages/hb-4124.aspx
https://leadership.oregonstate.edu/trustees/ten-year-business-forecast-fy2026-through-fy2035
https://dfa.oregonstate.edu/about/annual-reports
https://dfa.oregonstate.edu/
https://dfa.oregonstate.edu/strategic-leadership-team

Page 6 of 12

In recent years, DFA has undergone significant restructuring to better serve the needs of the university.
In 2026, as part of that restructuring, DFA created a new Deputy Chief Financial Officer role to oversee
the core financial operations of DFA’s portfolio, allowing the SVPFA more capacity for strategic oversight.
Additionally, this position was recently changed from a vice president to a senior vice president in
recognition of the critical importance of the role in achieving the university’s objectives.

ROLE OF THE SENIOR VICE PRESIDENT FOR FINANCE AND ADMINISTRATION

The Senior Vice President for Finance and Administration (SVPFA) is the Chief Financial Officer (CFO) of
the University and reports to the President. In this critical role, the SVPFA provides leadership, oversight,
and stewardship for all aspects of the University’s financial, human, and physical resources, ensuring
institutional integrity in fiscal and operational matters across the full university, including between the
Corvallis campus and OSU-Cascades. Serving as a strategic advisor to the President and the Provost and
Executive Vice President (Provost), the SVPFA recommends financial and administrative objectives,
policies, programs, and practices to ensure a sound financial structure, HR operations, and physical
environment for the University.

Overall, the SVPFA is responsible for the following:
Financial and Administrative Leadership

e Partner with the President and the Provost on operating and capital budget planning to develop
a sustainable economic model for the University's long-term viability.

e Manage financial and administrative matters, risk management, and compliance with audit, legal,
donor, IRS, federal, state, and financial aid constraints, as well as make substantial business
decisions that require a sophisticated approach to risk/benefit analysis.

e Control the flow of cash through the University and maintain the integrity of institutional funds.

e Promote fiscal accountability by actively participating in University budget policy decisions in
support of and collaboration with the Provost.

e Provide executive leadership for the university’s Strategic Resource Renewal (SRR) initiative
designed to ensure a clear path forward for students, employees, and the communities OSU
serves.

e Work with the OSU Foundation and Alumni Association to safeguard the integrity of interactions
and provide institutional support for adherence to fiduciary boundaries and constraints.

e Serve as a steward of the university's financial and institutional integrity by promoting the highest
standards of ethics, transparency, accountability, and fiduciary responsibility in decision-making,
resource allocation, and administrative operations.
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Human Resources & Campus Culture

e Work closely with HR leadership to advance talent strategy, employee engagement, labor
relations, leadership development, and workforce planning in alignment with the University's
values and future needs.

e Partner with Public Safety to cultivate an approach that's responsive, non-escalatory, and,
whenever possible, restorative rather than punitive.

Facilities & Infrastructure

e Guide strategic facilities planning, deferred maintenance priorities, space utilization efforts, and
capital investments that support OSU's long-term growth and mission.

e Collaborate closely with the Vice Provost for University Information & Technology/CIO, the AMP
Steering Committee, and other university leaders to ensure infrastructure supports the successful

implementation and further development of Workday and other new systems across all
campuses, promoting efficiency, financial transparency, and accountability.

Strategic & Institutional Leadership

e Serve as a member of the President's Executive and University Cabinets.

e Serve, together with the Provost and other leaders, in a critical liaison role for INTO Oregon State
University, Inc. (INTO OSU), a partnership focused on increasing international student enrollment
at OSU.

e Represent the University on financial, administrative, risk, and capital matters to the OSU Board
of Trustees. Serve as an ex-officio member and staff to the Finance and Administration Committee
of the Board, contributing to decisions on tuition setting and the University's financial health,
including long-range operating and capital plans, resource allocation among Oregon higher
education institutions, and approval of capital projects.

e Work closely with the University Board Secretary to ensure timely engagement with and
information to the trustees.

External Relationships

e Serve as a member of the Oregon Public University Vice Presidents Council, advising the seven
public university presidents on state-level fiscal matters.

e Represent OSU’s interests to the Oregon Public Universities (OPU), Higher Education Coordinating
Commission (HECC), the Oregon Department of Administrative services, the Legislative Fiscal
Office, and the legislature, relating to the allocation of State of Oregon operating and capital
funding, as well as legislative actions.

Oregon State University

Senior Vice President for Finance and Administration and Chief Financial Officer ISAAC SONr MILLER



https://amp.oregonstate.edu/about-amp/steering-committee
https://amp.oregonstate.edu/about-amp/steering-committee

Page 8 of 12

KEY OPPORTUNITIES AND CHALLENGES FOR THE POSITION

The Senior Vice President for Finance and Administration will play a vital role in advancing Oregon State
University's mission and strategic goals, ensuring long-term financial health and operational excellence by
addressing the following opportunities and challenges:

Champion the implementation of Oregon State University's strategic priorities while supporting
organizational stability.

OSU has embarked on a number of ambitious and transformative initiatives designed to strengthen its
financial sustainability, research enterprise, enrollment outcomes, and operational effectiveness. Many
of these efforts are already underway, and some are entering critical implementation phases. The next
SVPFA will play a central role in advancing these projects, supporting existing institutional priorities, and
ensuring that OSU remains well-positioned to capitalize on opportunities for further growth and
innovation. The most successful candidate will balance urgency with thoughtful execution, helping
institutional leadership to remain engaged and agile while avoiding unnecessary disruption during a
period of change across the entire higher education system. The SVPFA must be a decisive and strategic
leader who can assess complex situations, prioritize effectively, and guide the University through its
evolution while fostering confidence and stability across the institution.

Ensure Oregon State's long-term financial resilience and operational excellence.

As higher education faces increasing financial pressures, demographic shifts, changing governmental
expectations, and heightened public scrutiny, the SVPFA will lead the development and implementation
of fiscal and operational strategies that position Oregon State for sustained success. A large part of this
work will be overseeing strategic financial planning and resource allocation efforts that support the
University's ambitious goals while maintaining fiscal discipline and transparency. Particular attention will
be required in refining institutional financial models, advancing strategic investments, evaluating resource
needs, and providing clear financial guidance to the President, Provost and Executive Vice President,
Board of Trustees, and senior leadership. The SVPFA will also navigate critical external challenges and
opportunities, including ongoing state-level discussions regarding higher education governance,
relationships with policymakers and higher education partners, labor and workforce considerations, and
the evolving financial landscape of Division | athletics.

Strengthen and stabilize Finance and Administration as a trusted strategic partner.

The Division of Finance and Administration has experienced significant transformation over the past
several years, including organizational restructuring, leadership transitions, implementation of major
initiatives, and the addition of new responsibilities. It is essential that the next SVPFA build on this
foundation and foster operational and strategic unity within the division. The SVPFA will inherit a talented
leadership team, most of whom are new to their roles, that is eager to continue building a collaborative,
service-oriented culture. This presents an opportunity to stabilize operations, strengthen morale, enhance
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communication, and ensure continued alignment across the division. By fostering transparency,
accountability, responsiveness, and partnership, the SVPFA will help position Finance and Administration
as a trusted advisor and valued collaborator across the institution. The successful leader will listen
carefully, seek input broadly, and leverage the expertise of colleagues while maintaining clear direction
and accountability.

Lead the successful optimization of enterprise systems, processes, and institutional capacity.

To meet its enterprise needs, OSU recently completed a Workday implementation and is entering a critical
period focused on stabilization, adoption, optimization, and long-term value realization to ensure the
system fully supports the University's needs. The SVPFA will be a thought partner and collaborator on the
continued success of Workday across the University. Further, the SVPFA will oversee efforts to strengthen
administrative effectiveness, improve service delivery, modernize business processes, and ensure
appropriate investments in organizational capacity. This includes helping the University balance fostering
innovation and efficiency while ensuring strong controls are in place. More broadly, the SVPFA will help
OSU continue maturing its organizational infrastructure and operational processes to support the
complexity of a complex land-grant R1 university.

Collaborate across the University to support growth, research excellence, and innovation.

OSU's aspirations for continued enrollment growth, research expansion, economic impact, and national
prominence require a finance and administration leader who is deeply engaged in advancing the academic
and research mission. The SVPFA will work closely with the President, Provost and Executive Vice
President, Vice President for the Division of Research and Innovation, Deans, and other leaders to ensure
the University's financial and operational frameworks effectively support major research initiatives,
enrollment strategies, student success efforts, and other emerging opportunities in-state and nationwide.
Particular attention must be given to supporting significant institutional initiatives, including the long-
term success of the Huang Collaborative Innovation Complex and related innovation efforts, expanding
strategic partnerships, embracing emerging technologies such as artificial intelligence, and creating the
conditions necessary for OSU to compete successfully for large-scale research and economic development
opportunities. The SVPFA will be expected to approach these opportunities with an entrepreneurial
mindset while maintaining an appropriate balance between innovation, stewardship, and risk
management.

Serve as a visible ambassador and advocate for Oregon State University.

To be successful, the SVPFA must embrace OSU's land-grant mission, collaborative culture, and statewide
impact. This will require a highly relational leader who can effectively engage with a wide array of
stakeholders in a highly complex environment, including faculty, staff, students, trustees, legislators,
public officials, community leaders, donors, and industry partners. The SVPFA will serve as a trusted
advisor to the President and Board of Trustees while strengthening relationships with the Oregon Higher
Education Coordinating Commission, state agencies, peer institutions, and other external partners. This
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leader will also be in charge of continuing OSU's reputation as a constructive leader within Oregon higher
education and as a university willing to pursue ambitious opportunities on behalf of the state. Through
visibility, authenticity, transparency, and partnership, the SVPFA will help build trust internally while
serving as a compelling advocate for OSU's future externally.

QUALIFICATIONS AND CHARACTERISTICS

Minimum Qualifications:

e Experience and Education: Increasingly responsible fiscal management and leadership roles in a
large scale, complex organizational structure, ideally within higher education, coupled with a
Bachelor’s degree in Accounting, Finance, or a related field. The role requires comprehensive
budget and financial planning skills in a complex environment and the ability to develop financial
strategies aligned with academic and strategic priorities.

e Demonstrated Leadership and Communication Skills: The candidate must be a dedicated leader
committed to public education and possess exceptional management, interpersonal, and
communication skills. These should include managing change effectively, handling complex
financial and administrative operations, and inspiring internal and external stakeholders through
outstanding oral and written communication.

e Strategic and Administrative Competencies: Demonstrates administrative expertise in strategic
planning, budget management, policy formation, risk management, and facilities and
infrastructure development. The candidate should have experience handling large-scale
operations, including real estate and personnel management, and be capable of using critical
thinking to creatively address funding challenges and other barriers to the university’s goals.

e A Collaborative and Ethical Leadership Style: The role requires a collaborative, results-oriented,
and evidence-based leadership approach, with the ability to make tough decisions, resolve
conflicts, and uphold high ethical standards.

e Emphasizes a commitment to faculty engagement, shared governance, and the ability to build
effective partnerships with various University and external stakeholders.

e Innovative and Community-Oriented Approach: The candidate must be able to engage in
innovative problem-solving, leverage limited resources for impactful results, and foster a
responsive and community-focused organizational culture. The candidate should also have a
proven track record of building community connections within and outside the University (or
other applicable organizations).

e This position is designated as a critical or security-sensitive position; therefore, the incumbent
must successfully complete a criminal history check and be determined to be position qualified as
per University Standard: 05-010 et seq.

e Final candidates will be subject to a Sexual Misconduct Reference Check.

e Final candidates will also be subject to financial and credit background check within Oregon law
limits.
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Preferred Qualifications:

e 10-15 years of progressive fiscal and leadership responsibilities in higher education.

e Prior leadership experience in the finance and administrative dimensions of the SVPFA role in
higher education.

e Experience handling large-scale university operations, including real estate and personnel
management, and capacity to creatively address funding challenges and other large or complex
barriers to university goals.

e An advanced degree such as an MBA and/or CPA equivalent.

LOCATION

OSU’s main campus is in Corvallis, a community of 60,000 located in the heart of western Oregon's
Willamette Valley. Corvallis is 90 miles south of Portland and 36 miles south of Salem, the state capital.
The Pacific Coast and the Cascade Mountains are nearby. Corvallis is a vibrant college town committed to
making itself a livable, diverse community. Known for prioritizing environmental responsibility, Corvallis
sits within easy access to Oregon’s finest natural recreational and scenic areas: ocean beaches, lakes,
rivers, forests, high desert, wine country, and the rugged Cascade Mountain and Coast ranges. The
University’s branch campus, OSU-Cascades, is located in Bend, which is world famous for both its outdoor
pursuits and pristine beauty. Today, Bend and Central Oregon represent Oregon’s fastest-growing region
and one of its most dynamic economies.

Oregon State University is committed to creating a welcoming and inclusive working and learning
environment where people from a wide range of backgrounds and experiences can thrive. We value the
perspectives, experiences, and contributions individuals bring to our university community and our shared
mission of teaching, research, and engagement. We seek employees who will contribute to this
commitment through their work, collaboration, and engagement with the university community.

OSU is an Equal Opportunity Employer, including disability, protected veteran, and other protected status.
Learn more about OSU’s commitments, including its acknowledgment of the Indigenous peoples and lands

connected to Oregon State University.

APPLICATIONS, INQUIRIES, AND NOMINATIONS

Screening of complete applications will begin immediately and continue until the completion of the search
process. Inquiries, nominations, referrals, and CVs with cover letters should be sent via the Isaacson, Miller
website: https://www.imsearch.com/open-searches/oregon-state-university/senior-vice-president-

finance-and-administration

Julie Fillizetti, Angelo Alexander, and Gabi Nayar
Isaacson, Miller
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https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Foregonstate.edu%2Fland-acknowledgment&data=05%7C02%7Cjen.humphreys%40oregonstate.edu%7C545512db4ece4963ab0008df1b53ee20%7Cce6d05e13c5e4d6287a84c4a2713c113%7C0%7C0%7C639259719425140064%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=uvcvVtCb0q3Ey%2F0qAz4%2BAHlXcCugS4i1giMPk2nUDUc%3D&reserved=0
https://www.imsearch.com/open-searches/oregon-state-university/senior-vice-president-finance-and-administration
https://www.imsearch.com/open-searches/oregon-state-university/senior-vice-president-finance-and-administration
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This document has been prepared based on the information provided by Oregon State University. The
material presented in this leadership profile should be relied on for informational purposes only. While
every effort has been made to ensure the accuracy of this information, the original source documents and
information provided by Oregon State University would supersede any conflicting information in this

document.

Oregon State University I M
Senior Vice President for Finance and Administration and Chief Financial Officer SAAC SON) ILLER
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